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ABSTRACT 

 
Cahya Khafidotul Ummah, 1950210091, Comparative Analysis of Work Life 

Balance< Islamic work Ethic, and Job Satisfaction of Permanent Employees 

and Contact Employees (Case Study on CV W Two Sport) 

 Employees are a valuable asset for the company where employees play an 

important role in the company’s life cycle. In order for a company to achieve its 

goals, it requires appropriate human resource who can meet the company’s 

requirements and carry out the tasks determined by the company. When 

employees have high productivity and are able to be motivated to work, this will 

bring good performance and provide success for the company. To maintain 

employee performance remaining productive, a leader must pay attention to 

employee job satisfaction. CV. W Two Sport has 30 employees with 20 

permanent employees and 10 wholesale employees. Wholesale employees are 

given freedom in working, where they can do their work at home. This is 

different from permanent employees who do their work at convections, so they do 

not have freedom in working. For this reason, researchers are interested in 

conducting research wich aims to determine the comparison of work life 

balance, Islamic work ethic and job satisfaction of employees with permanent 

employee status and contract employees. 

 This research use field research, the method used is a comparative 

method with a quantitative approach. The population in this study were all 

employees who worked at CV W Two Sport with a total of 30 employees. The 

sampling technique used was a non-probability sampling technique using 

saturated sampling, namely all members of the population were sampled with 30 

respondents. The data analysis method used is the validity test analysis method, 

reliability test, classical assumption test, normality test homogeneity test, 

independent T-Test hypothesis test, and data was processed with the help of the 

SPSS IBM 20 program. 

 Based on the research that has been carried out, it can be seen that, (1) 

the significance value of the work life balance variable is 0,024<0,05, meaning 

that there is a significant difference in work life balance between contract 

employees and permanent employees of CV W Two Sport. (2) The significance 

value of the Islamic work ethic variable is 0,000<0,05, meaning there is  a 

significant difference between contact employees and permanent employees of 

CV W Two Sport. (3) the significance value of the employee job satisfaction 

variable is 0,000<0,05 meaning there is a significant difference between 

permanent employees and contract employees of CV W Two Sport. 

 

Keywords : Work Life Balance, Islamic Work Ethic, Employee Job satisfaction 
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MOTTO 

 

ِ حَق      فٱَصْبرِْ إنَِّ وَعْدَ ٱللََّّ

 

“Dan bersabarlah kamu, sesungguhnya janji Allah adalah benar” 

(QS. Ar –Ruum : 60) 

 

 “Selalu ada harga dalam sebuah proses, Nikmati saja lelahmu itu. 

Lebarkan lagi rasa sabar itu. Semua yang kamu investasikan untuk 

menjadikan dirimu serupa yang kau impikan, mungkin tidak akan selalu 

lancar. Tapi gelombang-gelombang itu yang bisa kau ceritakan” 

(Boy Candra) 

 

”Terbentur, Terbentur, Terbentur, Terbentuk” 

(Tan Malaka) 
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