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Abstrak

Karyawan muslim merupakan sumber daya manusia yang
dipandang sebagai aset penting di organisasi khususnya generasi
milenial yang dianggap berkontribusi dan berperan besar dalam
kemajuan saat ini. Organizational citizenship behavior diperlukan
agar organisasi berfungsi dengan baik, efektif dan efisien.
Penelitian ini fokus pada organizational citizenship behavior dalam
prespektif Islam. Tujuan dari penelitian ini adalah 1) untuk
menganalisis pengaruh spiritual leadership terhadap organizational
citizenship behavior. 2) untuk menganalisis pengaruh workplace
spirituality terhadap organizational citizenship behavior. 3) untuk
menganalisis pengaruh islamic work ethic terhadap organizational
citizenship  behavior. Penelitian ini menggunakan metode
kuantitatif. Subyek penelitian ini adalah karyawan muslim generasi
milenial di Kabupaten Pati. Teknik sampling yang digunakan
adalah purposive sampling. Pengumpulan data menggunakan
kuesioner yang disebar kepada 348 karyawan muslim generasi
milenial di Kabupaten Pati. Teknik analisis data yang digunakan
adalah analisis regresi linear berganda dengan bantuan software
SPSS 24 dalam penghitungannya. Hasil penelitian menunjukkan
bahwa 1) spiritual leadership memiliki pengaruh positif dan
signifikan terhadap organizational citizenship behavior. 2)
workplace spirituality tidak memiliki pengaruh terhadap
organizational citizenship behavior. 3) islamic work ethic memiliki
pengaruh positif dan signifikan terhadap organizational citizenship
behavior.
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Abstract

Muslim employees are human resources who are seen as important
assets in organizations, especially millennials who are considered to
contribute and play a major role in today's progress. Organizational
citizenship behavior is needed for the organization to function
properly, effectively and efficiently. This study focuses on
organizational citizenship behavior in an Islamic perspective. The
purpose of this research is 1) to analyze the influence of spiritual
leadership on organizational citizenship behavior. 2) to analyze the
influence of workplace spirituality on organizational citizenship
behavior. 3) to analyze the influence of islamic work ethic on
organizational citizenship behavior. This research use quantitative
methods. The subject of this research is millennial generation
muslim employees in Pati Regency. The sampling technique used is
purposive sampling. Data collection using a questionnaire
distributed to 348 millennial generation muslim employees in Pati
Regency. The data analysis technique used is multiple linear
regression analysis with the SPSS application version 24 for
calculations. The results of this research show that 1) spiritual
leadership has a positive and significant influence on organizational
citizenship behavior. 2) workplace spirituality has no influence on
organizational citizenship behavior. 3) islamic work ethic has a
positive and significant influence on organizational citizenship
behavior.

Keywords : spiritual leadership, workplace spirituality, islamic
work ethic, organizational citizenship behavior, millennial
generation.



Slobaie gk Jo oMYl Jorl) SNy Jandl O Lilgy9 Gy JI B30 30
oy S (B Wl L LAY for I Abigal)

Shinta Kusuma

eske

Jor oy ¢ olalal) (3 tge Joof BT s ] g 48y )l oo Ogeldd sl
Beaghl) bIW Ssha ail AUl (3 Gy 9o Opbs cSlie Ogpand ol 20
ool Bblll ok e 2l ol S50 aS) Jlaby s Sty Raladl) foxs S
bl ok e B )l Sl ST UE () pa Aubll) e e (oA oS jolate
S0 Joloed (7 L iadad) 2l Sele e ol OG0 (3 g ) 30 Lo (Y ipeazd)
S LY Gl s pisiiy el abll) S5l e Oy o S|
u@\giwu\f.w&)ngwﬁydv\kfw\\u@bbﬁ
Il vEA e s £ ULl plsizal SUL a2 Labsls Slis ah | PR NEEY
e Y L e dedsnd) SUL) L B L ity QL B e r s g
ST U 2o )l BLal () Gl il @bl L oblaodd YE oY) glas] ek saed)
B gl e Joll e 3 Blmg I Y (Y ) BLU Sl e play i)
eadaitll 2Ll Sl e plag 3la] 56 SLY) feadl ST (7 dadi)

¢ DY) sl Ml ¢ fendl O 3 By )l ¢ dg ) BLA Rl LSS
LAV o ¢ ardad) bl L

Vi



