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The influence of headmaster leadership style, educational supervisors of
educational supervisor, and organizational culture on MTsN teacher performance
in Rembang district
ABSTRACT
Mochamad Nawawi, B.Ed
STAIN Kudus
2016

The government has made various efforts to improve the quality of
education, but in fact the quality of education in madrasah (Islamic School) in
particular, still low. Problems encountered madrasah are not only limited to the
problem of weak management arrangements, standards of teacher competence,
and teacher performance. Based on these realities, the authors to examine the
influence of headmaster leadership style, educational supervisors of educational
supervisor, and organizational culture on teacher performance. This study aims to
analyze the influence of headmaster leadership style, the educational supervision,
and organizational culture on teacher performance.

This study is a survey research with quantitative descriptive research type.
The population in this study is MTsN teachers in Rembang district with 189
teachers. Sample was determined using the Slovin formula which reached 128
teachers. The research method used multiple regression analysis tests.

The results obtained from this study is the headmaster leadership style, the
educational supervision of educational supervisor, and organizational culture have
a major effect on the performance of teachers. With these findings can be used as
an effort to improve the quality of education, especially in the madrasah. The
headmaster leadership style influence on the performance of teachers by 15,42%,
the educational supervision of educational supervisor on the performance of
teachers at 72,22%, and organizational culture influence on the performance of
teachers by 61,73 %.

Keywords: leadership style, the educational supervision of educational
supervisor, organizational culture, the performance of teachers.
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Pengaruh Gaya Kepemimpinan Kepala Madrasah, Supervisi Pengawas, Dan
Budaya Organisasi Terhadap Kinerja Guru MTsN se-Kabupaten Rembang
ABSTRAK
Mochamad Nawawi, B.Ed.

Pascasarjana STAIN Kudus
2016

Pemerintah telah melakukan berbagai upaya untuk meningkatkan mutu
pendidikan, namun ternyata mutu pendidikan di madrasah khususnya, masih
rendah. Masalah yang dihadapi madrasah tidak hanya terbatas pada permasalahan
lemahnya pengelolaan manajemen, standar kompetensi guru, dan kinerja guru.
Berdasarkan realitas tersebut, menjadikan ketertarikan penulis untuk meneliti
tentang pengaruh gaya kepemimpinan Kepala Madrasah, supervisi pengawas, dan
budaya organisasi terhadap kinerja guru. Sehingga penelitian ini bertujuan untuk
menganalisa pengaruh gaya kepemimpinan kepala madrasah, supervisi pengawas,
dan budaya organisasi terhadap kinerja guru.

Penelitian ini merupakan penelitian survey dengan jenis penelitian
deskriptif kuantitatif. Populasi dalam penelitian ini guru MTsN se kabupaten
Rembang sebanyak 189 guru. Sampel ditentukan dengan menggunakan rumus
Slovin yang mencapai 128 guru. Metode penelitian ini menggunakan uji analisis
regresi berganda.

Hasil yang diperoleh dari penelitian ini adalah gaya kepemimpinan kepala
madrasah, supervisi pengawas, dan budaya organisasi berpengaruh besar terhadap
kinerja guru. Dengan temuan ini dapat digunakan sebagai upaya peningkatan
mutu pendidikan, khususnya di madrasah. Adapun pengaruh gaya kepemimpinan
kepala madrasah berpengaruh terhadap kinerja guru sebesar 15,42%, supervisi
pengawas berpengaruh terhadap kinerja guru sebesar 72,22%, dan budaya
organisasi berpengaruh terhadap kinerja guru sebesar 61,73%.

Kata kunci: Gaya kepemimpinan, supervisi pengawas, budaya organisasi,
kinerja guru.
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